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Lightcast summary for ALC 

1. Background on market information 
a. High-Level one-pager has been prepared for all new degrees since 2014 

i. Occupational outlook (US + Indiana) 
1. Growth 
2. Salary 
3. Job openings 

ii. Competition 
1. Institutions offering the same degree in Indiana 
2. Number of same degree programs nationally 
3. Total degree completions (IN + US) 

b. Data sources 
i. Bureau of Labor Statistics (O*Net) 

ii. IPEDS (Completions) 
iii. College Navigator (Degrees) 
iv. IU/ICHE Academic Program Inventories 

c. Strengths and limitations 
i. Plus: standard view of each degree proposal 

ii. Minus: minimalist report. Very little depth 
2. Lightcast report development beginning Summer 2024 

(including some exploratory expansions to the 1-pager earlier in the year) 
Standard Report: Program Development & Review 

a. General reporting segments: 
i. Competitive Landscape 

1. Number of institutions offering the degree and their 
completions 

a. on-campus vs. online 
b. year-over-year growth, by campus 
c. campus market share 
d. tuition and fees 
e. completions trend 

2. Regional completions trend 
(region is defined in the parameters) 

ii. Labor Market Demand 
1. Occupational selections 

a. Lightcast jobs families 
b. O*Net comparisons and opportunities 
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c. Target jobs from proposal 
Note: there is some limitation in that Lightcast does not get 
into the occupational sub-classifications (e.g., Nursing in 
general versus the nursing fields, such as pediatric, FNP, 
clinical nursing specialist, etc.) 

2. Target occupations data 
a. Total jobs 
b. Percent change in jobs 
c. Median earnings 
d. Annual openings 

3. Jobs posting summary 
a. Unique posting vs. total and posting intensity 

(provides insight into how easy it is to fill jobs) 
b. Number of Employers  
c. Posting duration 
d. Posting share across the region 
e. Top companies 
f. Top cities 
g. Top posted occupations 
h. Top posted titles 
i. Talent provider share 

4. Relevant skills (from jobs postings 
a. Specialized, common, and software skills 

i. Mentions 
ii. Growth 

b. Top qualifications 
5. Skills and qualifications are an opportunity to inform the 

curriculum and learning objectives. 
b. Other opportunities in Lightcast 

i. Wage percentiles  
(proxy for proposal data on wage growth over time) 

ii. New segment on Alumni Pathways that we will be exploring for best 
usage 


